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Who has been involved in 
the development of this 
activity and in what 
capacity?  

Development will follow local policy for policy development. 
 
This policy is being written by IPC Team (IPC Nurses and IPC 
Doctor). 
 
Consultation prior to publication the policy will include; Data 
Protection and Confidentiality Lead, Equality and Diversity 
Lead, Operational Nurse Managers, Nursing Leads, Midwifery 
Leads, Associate Medical Director, Risk Manager, Staff side 
representative, Board Management Team, Infection 
Prevention & Control Doctor/ Microbiology Consultant, 
Infectious Diseases Consultant. 

Please include any evidence 
or relevant information that 
has influenced the overall 
decision  being considered 
within this impact 
assessment 

• National Infection Prevention and Control Manual| National Services 
Scotland (https://www.nipcm.scot.nhs.uk/) 

• Infection Prevention and Control during care of the deceased: 
literature review| National Services Scotland 
(https://www.nipcm.hps.scot.nhs.uk/media/2100/2023-04-24-final-
infection-prevention-and-control-during-care-of-the-deceased-
v31.pdf) 

• Managing infection risks when handling the deceased| Health and 
Safety Executive (https://www.hse.gov.uk/pubns/books/hsg283.htm) 

• Multi-drug resistant organism admission screening| National Services 
Scotland (https://www.nss.nhs.scot/antimicrobial-resistance-and-
healthcare-associated-infection/data-and-intelligence/multi-drug-
resistant-organism-admission-screening/) 

• National Infection Prevention & Control Manual: Appendix13 - 
NHSScotland Minimum Alert Organism/Condition List| National 
Services Scotland 
(https://www.nipcm.scot.nhs.uk/appendices/appendix-13-nhsscotland-
minimum-alert-organismcondition-list/) 

• Healthcare personnel intestinal colonization with multidrug-resistant 
organisms| Decker, B. et al. 
(https://pmc.ncbi.nlm.nih.gov/articles/PMC5682231/) 

• Literature review and practice recommendations: Existing and 
emerging technologies for decontamination of the health and care 
environment: Airborne Hydrogen Peroxide v2 | National Services 
Scotland (https://www.nss.nhs.scot/publications/literature-review-
and-practice-recommendations-existing-and-emerging-technologies-
for-decontamination-of-the-health-and-care-environment-airborne-
hydrogen-peroxide-v2/) 

• NHSScotland national cleaning services specification (SHFN 01-02) | 
National Services Scotland 
(https://www.nss.nhs.scot/publications/nhsscotland-national-
cleaning-services-specification-shfn-01-02/) 

• Best Practice: Appendix 7 - Decontamination| National Services 
Scotland  (https://www.nipcm.hps.scot.nhs.uk/media/1699/2018-07-
nipcm-appendix-7.pdf) 

• Best Practice: Appendix 9 – Management| National Services Scotland 
(https://www.nipcm.hps.scot.nhs.uk/media/1701/2020-06-nipcm-
appendix-9.pdf) 

• Five moments for hand hygiene| World Health Organization 
(https://www.who.int/publications/m/item/five-moments-for-hand-
hygiene) 
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Impact Assessment Questions 
Please complete the table below and outline within the comments sections:  

1. any evidence, relevant information or involvement that has influenced the decision on 
impact (this may also include demographic profiles, audits, research, health needs 
assessment, work based on national guidance, findings from engagement and 
consultation). Prompts are available on page 6 to support discussion around potential 
impacts. 

2. Mitigating measures that will be taken to ensure that no impact is negative 
 
When assessing the impact on each protected characteristic, you should consider the 
following aims of the Public Sector Equality Duty: 

• Does the proposed activity impact on the elimination of discrimination? 
• Does the proposed activity contribute towards advancing equality of opportunity by 

removing or minimising disadvantages, meeting the needs of particular groups and 
encouraging participation in a particular activity? 

• Does the proposed activity foster good relations between different groups? 
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• This is about ensuring that due regard is paid to the principals of the Armed Forces Covenant Duty. 
Due regard must be paid to: 

• The unique obligations of, and sacrifices made by, the armed forces 
• Removing disadvantage arising for armed forces personnel, or veterans  
• The principle that it may be justified to make ‘special provisions’ for armed forces personnel or 

veterans in the planning, delivery and provision of services 
• How will the activity impact on members of the armed forces. veterans and their families? 

• Is there an opportunity to reduce disadvantage for armed forces personnel, veterans and their 
families? For example, in relation to accessing healthcare, delays receiving treatment due to 
relocation and understanding the health and care needs of armed forces personnel. 
 




