


Please complete the table below and outline within the comments sections:  
1. any evidence, relevant information or involvement that has influenced the 

decision on impact (this may also include demographic profiles, audits, 
research, health needs assessment, work based on national guidance, 
findings from engagement and consultation). Prompts are available on page 
4 to support discussion around potential impacts. 

2. Mitigating measures that will be taken to ensure that no impact is negative 
 
When assessing the impact on each protected characteristic, you should consider 
the following aims of the Public Sector Equality Duty: 

• Does the proposed activity impact on the elimination of discrimination? 
• Does the proposed activity contribute towards advancing equality of 

opportunity by removing or minimising disadvantages, meeting the needs 
of particular groups and encouraging participation in a particular activity? 

• Does the proposed activity foster good relations between different groups?
  

 





 

Staff  N/A N/A Comments in Age apply across all areas Comments in Age apply across all areas 

Environmental  N/A N/A Comments in Age apply across all areas Comments in Age apply across all areas 

Armed Forces 
Personnel and 
Veterans 

N/A N/A Comments in Age apply across all areas Comments in Age apply across all areas 



 
Title: 
Date: 
Version: 
Author: 

Standing Financial Instructions 
Jan 2024 
24.1 
Sandra Thompson 

The only current version of this policy is on the intranet  

Where any potentially negative impacts are identified on page 2, the 
mitigating/follow up actions must be fully documented in the table.  
 
Does the activity have the possibility 
to support or detract from our efforts 
to promote the inclusion of people 
from under-represented groups? 
 

No, this is a standard policy which applies 
to all 

Does this activity require 
consideration of the Fairer Scotland 
Duty? If yes, please outline the steps 
taken to meet the needs of the duty. 

No for the reasons previously described 

Please indicate how are you ensuring 
the information about the activity and 
around the proposed changes is 
accessible in terms of communication 
in the following formats, where 
relevant: 

Easy Read  
British Sign 
Language  

 

Alternative 
Languages  

 

Large Print  
Other (please 
specify)  

 

How will you monitor the ongoing 
impact of the activity on protected 
characteristic groups? 

Continual review as and when pertinent 
changes or review occur 
 
 

Please outline next steps 
 

Once approved the policy will be 
published on the external website and 
issued to Directors, GMs and Finance 
staff for onward distribution to all staff 
Continual review as and when pertinent 
changes or review occur 
 

 




